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10 REASONS WHY CLIENTS CHOOSE
INSIGHTLINK FOR EMPLOYEE SURVEYS

#1 — The 4Cs: When you choose Insightlink for employee surveys, you will build a foundation of knowledge that goes beyond the
numbers. To get your hands on the pulse of your people, let the 4Cs show you what is working well at your organization and
identify opportunities for improvement. Insightlink's 4Cs - Commitment, Compensation, Culture and Communication - each play
apart in the success of your organization. You'll literally "hear" what employees are saying about your organization.
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Motivation Index

#3 — Motivation Index: Insightlink's Motivation Index is a

straightforward single-number score that reflects an
organization's success at motivating and engaging their

v = I = o et workforce. The benefits of increasing your Motivation Index

wanrinary Hig ovemg  fwerage  Belawawg  Defidien

metivaonal mofivational - mofivational - metivational mofivational  melivational include improved morale and job satisfaction, enhanced
productivity, greater competitiveness and higher revenues,

as well as decreased employee stress, less absenteeism,

reduced turnover and fewer costs related to turnover.

#4 — Consulting Advantage: Our clients will tell you that we take the time to fully understand your organization. We design
studies to meet your specific needs while keeping in mind the need for questions that show your organization's performance
against our norms.

#5 — Integrity in our norms: With Insightlink's up-to-date, independently-commissioned norms, your benchmark readings are
accurate and you get a true industry perspective. Unlike some other survey companies, none of our benchmarks come from our
clients' data. When you choose an Insightlink 4Cs Survey, we go beyond your numbers to compare your results against the best
(and the rest) of your industry, allowing you to see how to retain and motivate your team.

#6 — Data Collection Flexibility: Insightlink offers a choice of data collection methodologies, including online surveys,
hardcopy surveys or a mix of the two.

#7 — Technical Advantage: Our online survey platform is reliable, secure, and scalable. Whether you have 50 employees or
50,000, your survey will run smoothly and your data will be in capable hands.
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#9 — Cost and Timing Advantage: Our modular online system allows us to rapidly develop and execute your survey, making
Insightlink the best online value in the industry. In most cases we can offer a 45-day turnaround from launch to full report.

#10 — Seamless Data Trending: After completing your first 4Cs Survey you'll be able to track the changes in your scores
through Insightlink's effortless year-to-year trending capabilities.

Insightlink delivers robust survey results to support management in making informed, solid decisions. Clients
choose Insightlink’s 4Cs survey when they are ready to see what's happening, hear about concrete actions
designed to impact change and are set to move forward on a meaningful path to improving their organization.
Call 866-802-8095 today to look at how you can increase employee satisfaction and loyalty, decrease employee
attrition by top-performers, increase productivity and boost morale.

Insightlink Communications ® 411 N. Central Ave., Suite 270 ® Glendale, CA 91203 USA
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